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PROPOSE SALARY INCREMENT 

 

The following list of staff is considered for salary increment.  This comes to effect in the period of the 
new 2-year contract. 

Further review upon completion of the new term contract and performance evaluation. 

Staff List. 

No Name NRIC Staff No 
1 Eimir Sani Rozainor Sani 980524 10 6567 8450 
2 Dania Irina Akmal Akmal 990203 04 5504 8458 
3 Nur Adlina Mohd Nazri  990523 03 5102 8455 

 

Several factors are considered for the salary increment as follows. 

1. Responsibilities 

Engineer has been given responsibility to ensure the design & engineering preparation of data 
package and answerable to Compliance Verification Engineer /Head of Design 
organization/Authority if required for completeness.  The engineer is designated as Show 
Compliance Engineer (SCE) and becomes part and parcel of the airworthiness, design and 
engineering showing compliance activity.  The SCE is currently signed in the” prepared by “column. 
During the authority audit the SCE is part of audit trail for data package preparation.  During 3 years 
in the SCE position, the SCE could be considered as Compliance Verification Engineer (CVE).  Within 
those 3 years, SCE should accumulate enough experience, exposure, and training in order to become 
a candidate for Compliance Verification Engineer (CVE) that eventually will be assessed by the 
Authority. 

2. Performance 

The engineers have participated in various projects during the period of protégé and as DTS staff for 
a period of 1 year and eight months.  Their work ethic, trouble shooting, design and engineering 
approach is exemplary.  Due to surging job requirements from the airline sector, the engineers have 
contributed directly to DTS bottom line in term of revenue as overall.  At the same time the new batch 
of protegee must be trained to adapt to the requirement. 
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PROPOSE INCREMENT  

See Schedule 1[attached]. 

 

RECOMMENDATION  

Hence, based on responsibilities and performance stated above the engineers should be considered 
for salary increment to the proposed quantum in schedule 1. 

 

Your kindly approval is sought for the proposed salary increment. 
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Schedule 1 

 

Existing  

Basic Allowance 
Phone Productivity 

2800 100 100 
 

 

 

Propose 

Basic Allowance 
Phone Productivity 

3300 100 400 
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Supporting Document  

 

Extract from Design Organisation Manual 
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Extract from Performance review. 
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