PROPOSE SALARY INCREMENT

The following list of staff is considered for salary increment. This comes to effect in the period of the
new 2-year contract.

Further review upon completion of the new term contract and performance evaluation.

Staff List.
No Name NRIC Staff No
1 Eimir Sani Rozainor Sani 980524 10 6567 8450
2 Dania Irina Akmal Akmal 990203 04 5504 8458
3 Nur Adlina Mohd Nazri 990523035102 8455

Several factors are considered for the salary increment as follows.
1. Responsibilities

Engineer has been given responsibility to ensure the design & engineering preparation of data
package and answerable to Compliance Verification Engineer /Head of Design
organization/Authority if required for completeness. The engineer is designated as Show
Compliance Engineer (SCE) and becomes part and parcel of the airworthiness, design and
engineering showing compliance activity. The SCE is currently signed in the” prepared by “column.
During the authority audit the SCE is part of audit trail for data package preparation. During 3 years
in the SCE position, the SCE could be considered as Compliance Verification Engineer (CVE). Within
those 3years, SCE should accumulate enough experience, exposure, and training in order to become
a candidate for Compliance Verification Engineer (CVE) that eventually will be assessed by the
Authority.

2. Performance

The engineers have participated in various projects during the period of protégé and as DTS staff for
a period of 1 year and eight months. Their work ethic, trouble shooting, design and engineering
approach is exemplary. Due to surging job requirements from the airline sector, the engineers have
contributed directly to DTS bottom line in term of revenue as overall. Atthe same time the new batch
of protegee must be trained to adapt to the requirement.
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PROPOSE INCREMENT

See Schedule 1[attached].

RECOMMENDATION

Hence, based on responsibilities and performance stated above the engineers should be considered
for salary increment to the proposed quantum in schedule 1.

Your kindly approval is sought for the proposed salary increment.
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Schedule 1

Existing
Basic Allowance
Phone Productivity
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Supporting Document

Extract from Design Organisation Manual

E Design Organisation Manual
i
GalaxyAerospace Decument Mo, GAMIDOM
A -l - im - o om = el LY~ Hﬁ'\lﬁlm ?
1661 Show Compliance Engineer (SCE)
a SCE are responsible to prepana the necessary documents and show

compliance based on the Cerification Plan (CP) or specifications

b SCE are also responsible fo establish fhe compliance checklist and
updating Tar changes.

& The BCE shall possass all necessary competencies wilthin the applicable
technical fisdds, to perdormn the tasks within the lerms of approval as
shaam in pars 2.2,

d. The SCE are directy responsible to the HODO for the duties they are
assignad b

] Tha dutsas and responsibiities of SCE are listed balow:
I Refrieve comphkanca documeant templatas from AW,

il. To develop investigation inforrmation and reguirement for the
madification in raferance 1o acceptable data (e.g.: FAA Handbaok,
Advizory Circular, QEM data, SAE ARP and RTCADC)

iii, To perform tha type design irvesbgation (e.g.  analysis
calculalion, measurement, compliance  inspeclion,  besting
conforrmily, and evalualion of design change) Law. Type Design
Docwmentation procedure (SAMDOA PIS)

. Preparation of Compiance Docurments (e, drawings, lest
rapors, |ustfication reports, instruction and nformation for
continued airsorthiness, compliance checklist)

W, Submission of complisnce docwements including GG 1o CVE for

ndependent checking and complance wesification

CHAFTERA Dratec 30 May 2023
Fage 18 of 21
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Extract from Performance review.

GALAXY AEROSPACE (M) SDN. BHD.
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GALAXY AEROSPACE (M) SDN. BHD.
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| GALAXY AEROSPACE (M) SDN. BHD.
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